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Safeguarding statement

Name of School/School recognises our moral and statutory responsibility to safeguard and promote the

welfare of all pupils. We endeavour to provide a safe and welcoming environment where children are

respected and valued, and their interests are at the heart of all our decisions. We are alert to the signs of

abuse and neglect and follow our procedures to ensure that children receive effective support, protection

and justice. Child protection forms part of the school’s safeguarding responsibilities. The school will fully

contribute to multi-agency working in line with statutory guidance outlined in KCSIE 2023 and working

together to safeguard children. Safeguarding is everyone’s responsibility.

Key Contacts

The designated safeguarding lead (DSL) is: Suki Pascoe

Contact details: email: _head@bibury.gloucs.sch.ukTelephone: 01285 740268

The deputy DSL(s) is /are: Elizabeth Davies
Contact email: edavies@bibury.gloucs.sch.uk

Telephone: 01285 740268

The nominated safeguarding governor is: Sophie McCracken

Contact details: email: smcracken@northcerney.gloucs.sch.uk

Telephone: 01285 740268

The headteacher is: Suki Pascoe

Contact details: email: head@bibury.gloucs.sch.uk Telephone: 01285 740268

The chair of governors is: Anthony Godwin

Contact details: email: Chair@bibury.gloucs.sch.uk Telephone: 01285 740268

Children’s Helpdesk (8am-5pm): Telephone: 01452 426565

Out of Hours —
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= preventing impairment of children's health or development

= ensuring that children grow up in circumstances consistent with the provision of safe and effective
care; and

= taking action to enable all children to have the best outcomes.

Child protection is a part of safeguarding and promoting welfare. It refers to the activity that is undertaken
to protect specific children who are suffering, or are likely to suffer, significant harm.

Staff refers to all those working for or on behalf of the school, full or part time, temporary or permanent,
either in a paid or voluntary capacity.

Practitioners refers to “all individuals who work with children and their families in any capacity”.
Child includes everyone under the age of |8.

Parents refer to birth parents and other adults who are in a legally recognized parenting role, for example
step- parents, foster carers and adoptive parents.

For the purposes of this policy, the term “harmful sexual behaviour includes, but is not limited to, the
following actions.

= Using sexually explicit words and phrases

= |nappropriate touching

= Sexual violence or threats

= Full penetrative sex with other children or adults

In accordance with the DFE’s guidance ‘Sexual violence and sexual harassment between children in schools
and colleges’ (2021), and for the purpose of this policy, the term “sexual harassment “is used within this
policy to describe any unwanted conduct of a sexual nature, both online or offline, which violates child’s
dignity and makes them feel intimidated, degraded or humiliated and can create a hostile, sexualized or
offensive environment.

For the purposes of this policy, the term “sexual violence” encompasses the definitions provided in the
Sexual Offences Act 2003, including those pertaining to rape, assault by penetration and sexual assault.

The term “teaching role” is defined as planning and preparing lessons and course for pupils; delivering
lessons to pupils; assessing the development, progress and attainment of pupils; and reporting on the
development, progress and attainment of pupils. These activities are not teaching activities if the person
carrying out the activities does so (other than for the purpose of induction) subject to the direction and
supervision of a qualified teacher or other person nominated by the headteacher to provide such direction
and supervision.
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I. Introduction
I.1. This policy has been created with due regard to all relevant legislation including, but not

limited to, the following:

Legislation

Children Act 1989

Children Act 2004

Safeguarding Vulnerable Groups Act 2006

The Education (School Teachers’ Appraisal) (England) Regulations 2012 (as amended)
Sexual Offences Act 2003

Female Genital Mutilation Act 2003 (as inserted by the Serious Crime Act 2015)
Apprenticeships, Children and Learning Act 2009

Equality Act 2010

Counter-terrorism and Security Act 2015

The UK General Data Protection Regulation (UK GDPR)

Data Protection Act 2018

The Childcare (Disqualification) and Childcare (Early Years Provision Free of Charge)
(Extended Entitlement) (Amendment) Regulations 2018

Voyeurism (Offences) Act 2019

Domestic Abuse Act 202 |

Anti-social Behaviour, Crime and Policing Act 2014

Statutory guidance

DfE (2015) ‘“The Prevent duty’

DfE (2018) ‘Working Together to Safeguard Children’

DfE (2018) ‘Disqualification under the Childcare Act 2006’

DfE (2022) ‘Keeping children safe in education 2023

HM Government (2020) ‘multi-agency statutory guidance on female genital mutilation’
HM Government (2021) ‘Channel Duty Guidance: Protecting people vulnerable to
being drawn into terrorism’

Home Office and Foreign, Commonwealth and Development Office (2022) ‘multi-
agency statutory guidance for dealing with forced marriage and multi-agency practice
guidelines: Handling cases of forced marriage’

Home Office and Foreign, Commonwealth and Development Office (2023) ‘Multi-
agency statutory guidance for dealing with forced marriage and Multi-agency practice
guidelines: Handling cases of forced marriage’

Non Statutory guidance

DfE (2015) ‘What to do if you're worried a child is being abused’

DfE (2017) ‘Child sexual exploitation’

DfE (2018) ‘Information sharing’

DfE (2020) ‘Sharing nudes and semi-nudes: advice for education settings working with
children and young people’



= DfE (2021) ‘Teachers’ Standards’

= DfE (2022) ‘Recruit teachers from overseas’

* Department of Health and Social Care (2022) ‘Virginity testing and hymenoplasty:
multi-agency guidance’

= Keeping children safe in out-of-school settings 2022

1.2. The Local Governing board takes seriously its responsibility under section 175 of the
Education Act 2002 to safeguard and promote the welfare of children; and to work together
with other agencies to ensure adequate arrangements within our school to identify, assess,
and support those children who are suffering harm.

1.3. This policy applies to all members of staff, volunteers, visitors, and governors in the
school.

2. Policy Principles
2.1. The welfare of the child is paramount, whether they are in school or at home learning
remotely.

2.2.  All children regardless of age, gender, culture, language, race, ability, sexual identity or
religion have equal rights to protection, safeguarding and opportunities.

2.3. We recognise that all adults, including temporary staff, volunteers and governors, have
a full and active part to play in protecting our pupils from harm and have an equal responsibility
to act on any suspicion or disclosure that may suggest a child is at risk of harm.

2.4. All staff believe that our school should provide a caring, positive, safe and stimulating
environment that promotes the social, physical and moral development of the individual child.

2.5. Pupils and staff involved in child protection issues will receive appropriate support.

3. Policy Aims

3.1. To demonstrate the school’'s commitment with regard to safeguarding and child
protection to pupils, parents and other partners and to provide a framework within which
this is done. This policy operates for pupils attending school in person and for when they are
required to learn remotely.

3.2. To support the child’s development in ways that will foster security, confidence and
independence.

3.3. To provide an environment in which all our children and young people feel safe, secure,
valued and respected, and feel confident to, and know how to approach adults if they are in
difficulties, believing they will be effectively listened to.

3.4. To raise the awareness of all teaching and non-teaching staff of the need to safeguard
children and of their responsibilities in identifying and reporting possible cases of abuse.

3.5. To provide a systematic means of monitoring children known or thought to be at risk
of harm, and ensure we, the school, contribute to assessments of need and support packages
for those children.
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3.6. To emphasise the need for good levels of communication between all members of staff.

3.7. To develop a structured procedure within the school which will be followed by all
members of the school community in cases of suspected abuse.

3.8. To ensure effective working relationships with other agencies, especially the Police and
Social Care are in place.

3.9. To ensure that all staff working within our school who have substantial access to
children have been checked as to their suitability, including verification of their identity,
qualifications, and a satisfactory DBS check (according to guidance), and a single central record
is maintained accurately and checked regularly.

4. Supporting Children

4.1. We recognise that a child who is abused or witnesses violence may feel helpless and
humiliated, may blame themselves, and find it difficult to develop and maintain a sense of self-
worth. We also recognise that the school may provide the only stability in the lives of children
who have been abused or who are at risk of harm.

We accept that research shows that the behaviour of a child in these circumstances may range
from that which is perceived to be normal to aggressive or withdrawn.

Our school will support all children by:

= Encouraging self-esteem and self-assertiveness, through the curriculum as well as our
relationships, whilst not condoning aggression or bullying.

* Promoting a caring, safe and positive environment within the school.

= Responding sympathetically to any requests for time out to deal with distress and
anxiety.

= Offering details of helplines, counselling or other avenues of external support.

* Liaising and working together with all other support services and those agencies
involved in the safeguarding of children.

= Notifying social care as soon as there is a significant concern.

* Providing continuing support to a child about whom there have been concerns who
leaves the school by ensuring that appropriate information is copied under confidential
cover to the child’s new setting and ensuring the school medical records are forwarded
as a matter of priority. If a child leaves the school to be educated at home, the school
will work with other key professionals to coordinate a meeting with parents and carers
where possible. Ideally this will be in advance of a final decision to remove is made.

= Children are taught to understand and manage risk through our person, social, health
and economic (PSHE) education and Relationship and Sex Education and through all
aspects of school life. This includes online safety. This is delivered using materials from
Coram Life.

4.2. Prevention/Protection - we recognise that the school plays a significant part in the
prevention of harm to our children by providing children with good lines of communication
with trusted adults, supportive friends and an ethos of protection.
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The school community will therefore:

Work to establish and maintain an ethos where children feel secure, are encouraged
to talk and are always listened to.

Include regular consultation with children e.g, through safety questionnaires,
participation in anti-bullying week, asking children to report whether they have had
happy/sad lunchtimes/playtimes etc.

Ensure that all children know there is an adult in the school whom they can approach
if they are worried or in difficulty.

Include safeguarding across the curriculum, including through PSHE and RSHE,
opportunities which equip children with the skills they need to stay safe from harm
and to know to whom they should turn for help. This will include anti- bullying work,
online-safety, road safety, pedestrian and cycle training. Also focused work on Year 6
to prepare for transition to secondary settings and more personal safety/independent
travel.

Ensure all staff are aware of guidance for their use of mobile technology and have
discussed safeguarding issues around the use of mobile technologies and their
associated risks.

5. Safe School, Safe Staff
5.1. We will ensure that

All staff receive annual information about the Trust and school’s safeguarding
arrangements as follows - the school’s safeguarding and child protection policy, staff
behaviour policy (Trust code of conduct), the school’s behaviour policy, the role and
names of the DSL and their deputy(ies), and Keeping Children Safe in Education part
| and annex B. This information will also be provided to new staff during induction
All staff and governors receive safeguarding and child protection training at induction
in line with advice from Gloucestershire’s safeguarding partners which is regularly
updated and receive safeguarding and child protection updates (for example, via email,
e-bulletins and staff meetings), as required, but at least annually.

All members of staff are trained in and receive regular updates in online safety and
reporting concerns including keeping safe online when remotely educating.

All staff and governors have regular child protection awareness training, updated by
the DSL as appropriate, to maintain their understanding of the signs and indicators of
abuse.

The safeguarding policy is made available via the school website and parents/carers are
made aware of this policy and their entitlement to have a copy via the school
handbook/newsletter/website. All parents/carers are made aware of the
responsibilities of staff members regarding child protection procedures through the
publication of the Safeguarding and Child Protection Policy and reference to it in the
school’s handbook.

The school provides a coordinated offer of Early Help when additional needs of
children are identified and contributes to early help arrangements and inter-agency
working and plans.
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The school’s lettings policy will seek to ensure the suitability of adults working with
children on school sites at any time.

Community users organising activities for children are aware of the school’s
Safeguarding Policy, guidelines and procedures.

The name of the designated members of staff for child protection, the DSL and
deputy(ies), are clearly advertised in the school.

All staff will be given a copy of Part | and Annex B of Keeping Children Safe in
Education 2023 and will sign to say they have read and understood it. This applies to
the Governing Body in relation to part 2 of the same guidance.

6. Roles and Responsibilities
6.1. The Trust Board will ensure that:

there is a Safeguarding and Child Protection policy together with a staff behaviour
policy (Trust code of conduct)

there is a senior board level lead and member of the executive leadership team
responsible for safeguarding arrangements. This is Charlotte Rawlings and the DCEOQ.
the safeguarding and child protection policy, recruitment and managing allegations
policies and procedures, including the staff behaviour policy (Trust code of conduct),
are consistent with Gloucestershire’s Safeguarding Partners and statutory
requirements

the above policies are reviewed annually and the Safeguarding and Child Protection
policy is publicly available on the school website or by other means.

6.2. The governing board will ensure that

a member of the governing board usually the chair, is nominated to liaise with the LA
on child protection issues in the event of an allegation of abuse made against the
headteacher

a member of the senior leadership team has been appointed as the DSL who will take
lead responsibility for safeguarding and child protection and that the role is explicit in
the role holder’s job description.

ensure that all governors receive appropriate safeguarding and child protection
training upon their induction and that this training is updated regularly.

at least one member of the governing body has completed safer recruitment training
to be repeated every 3 years in line with the Trust expectations.

6.3. The Headteacher will ensure that

all staff including temporary staff and volunteers are provided with the school’s
safeguarding and child protection policy and staff behaviour policy (Trust code of
conduct).

all staff have read Keeping Children Safe in Education (2023) Part |, and Annex B and
that mechanisms through training and supportare in place to assist staff in understanding
and discharging their roles and responsibilities as set out in the guidance.

the school operates a safer recruitment procedure that includes statutory checks on
staff suitability to work with children and disqualification by association regulations and

Page 10 of 55



by ensuring that there is at least one person on every recruitment panel who has
completed safer recruitment training.

the school has procedures for dealing with allegations of abuse against staff (including
the Headteacher), volunteers and against other children and that a referral is made to
the DBS if a person in regulated activity has been dismissed or removed due to
safeguarding concerns or would have had they not resigned.

the DSL and /or Deputy are available throughout the school hours to deal with
safeguarding issues and that appropriate cover is made for out of hours/out of term
activities.

on appointment, the DSL and deputy(ies) undertake interagency training and ‘Update’
training every two years and in between this time keep themselves updated with
relevant legislation.

ensure that one or more deputy DSL are appointed to provide support to the DSL,
and that they are trained to the same standard as the DSL. The role will be explicit
in their job description(s).

all other staff have safeguarding training updated as appropriate so that they are
appropriately equipped to support pupils to be themselves, e.g., if they are LGBT.

be aware of their obligations under the Human Rights Act 1998, the Equality Act 2010
(including the Public Sector Equality Duty), and the local multi-agency safeguarding
arrangements.

children are taught about safeguarding (including online safety) as part of a broad and
balanced curriculum covering relevant issues through personal social health and
economic education (PSHE), and/or for maintained Academies through relationship,
sex and health education (RSHE).

appropriate safeguarding responses are in place for children who go missing from
education, particularly on repeat occasions, to help identify the risk of abuse and
neglect including sexual abuse or exploitation and to help prevent the risks of their
going missing in future.

appropriate safeguarding responses are put in place for pupils who become absent
from education, particularly on repeat occasions and/or for prolonged periods, to help
identify any risk of abuse, neglect or exploitation, and prevent the risk of their
disappearance in future.

appropriate online filtering and monitoring systems are in place across the school.
enhanced DBS checks (without barred list checks, unless the governor is also a
volunteer at the school), and Section 128 checks are in place for all governors.

that when letting the school premises to other organisations, checks will be made to
ensure that the appropriate safeguarding arrangements are in place to keep children
safe, and this will be a condition of the letting agreement.

any weaknesses in safeguarding are remedied immediately.

the Safeguarding and Child Protection Policy and procedures are implemented and
followed by all staff

the Safeguarding and Child Protection policy is publicly available on the school website
or by other means.
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sufficient time, training, support, resources, including cover arrangements where
necessary, is allocated to the DSL and deputy(ies) DSL(s) to carry out their roles
effectively, including the assessment of pupils and attendance at strategy discussions
and other necessary meetings. DSL Job description is found at Appendix 2.

where there is a safeguarding concern that the child’s wishes, and feelings are taken
into account when determining what action to take and what services to provide.
systems are in place for children to express their views and give feedback which
operate with the best interest of the child at heart.

all staff feel able to raise concerns about poor or unsafe practice about any member
of staff including volunteers and supply teachers. Any such concerns are handled
sensitively and in accordance with the whistle-blowing procedures.

that pupils are provided with opportunities throughout the curriculum to learn about
safeguarding, including keeping themselves safe online and this will be appropriate to
the age and stage of the pupils and personalised where appropriate.

they liaise with the Local Authority Designated Officer (LADO) and the CEO, before
taking any action and on an ongoing basis, where an allegation is made against a
member of staff or volunteer.

anyone who has harmed or may pose a risk to a child s referred to the Disclosure and
Barring Service.

6.4. The Designated Safeguarding Lead

Holds ultimate responsibility for safeguarding and child protection in the school
including online safety of pupils.

Acts as a source of support and expertise in carrying out safeguarding duties for the
whole school community, including close liaison with the school's mental health lead.
Encourages a culture of listening to children and taking account of their wishes and
feelings.

Is appropriately trained with updates every two years and will ensure that they refresh
their knowledge and skills at regular intervals throughout the year.

Will refer a child if there are concerns about possible abuse, to the relevant partners
including the police, if necessary, through the Gloucestershire Mash team, and act as a
focal point for staff to discuss concerns. Referrals should be made in writing, following
a telephone call using the online Multi Agency Referral Form (MARF).

Will keep detailed, accurate records, either written or using appropriate online
software, of all concerns about a child even if there is no need to make an immediate
referral. They will ensure that records include a clear and comprehensive summary of
the concern, details of how the concern was followed up and resolved; and a note of
any action taken, decisions reached and the outcome.

Will ensure that all such records are kept confidential, stored securely and are separate

from pupil records, until the child’s 25th birthday;

Will ensure that an indication of the existence of the additional file above is marked
on the pupil records.
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Will ensure that when a pupil leaves the school, their child protection file is passed to
the new school (separately from the main pupil and ensuring secure transit) and that
confirmation of receipt is obtained.

Will liaise with the Local Authority and work with other agencies and professionals in
line with Working Together to Safeguard Children.

Will ensure that any pupil currently with a child protection plan who is absent in the
educational setting without explanation for two days is referred to their key worker’s
Social Care Team.

Will ensure that all staff sign to say they have read, understood and agree to work
within the school’s safeguarding policy, staff behaviour policy (code of conduct) and
Keeping Children Safe in Education Part | and Annex B.

Will ensure that either they, or another staff member, attend case conferences, core
groups, or other multi-agency planning meetings, contribute to assessments, and
provide a report where required which has been shared with the parents.

Will organise child protection and safeguarding induction, regularly update training
(including that related to online safety which will include information about filtering and
monitoring) for all school staff, keep a record of attendance and address any absences
from the training;

Will contribute to and provide, with the headteacher and chair of governors, the
“Audit of Statutory Duties and Associated Responsibilities” to be submitted annually
to the Education Safeguarding Team at GCSP;

Has an understanding of locally agreed processes for providing early help and
intervention and will support members of staff where Early Help is appropriate;

Will ensure that the names of the Designated Safeguarding Lead and deputies, are
clearly advertised in the school, with a statement explaining the school’s role in
referring and monitoring cases of suspected abuse.

6.5. The Deputy Designated Safeguarding Lead(s) will

Is/are trained to the same standard as the Designated Safeguarding Lead and, in the
absence of the DSL, carries out those functions necessary to ensure the ongoing safety
and protection of pupils. In the event of the long-term absence of the DSL the deputy
will assume all of the functions above. The role will be explicit in their job
description(s).

6.6. All school staff will

Understand that no one staff member can have a full picture of a child’s needs and
circumstances therefore it is everyone’s responsibility to safeguard and promote the
welfare of children. Staff have a role to play in identifying concerns, sharing information
and taking prompt action by immediately speaking to the DSL or a deputy.

Consider, at all times, what is in the best interests of the child;

Know how to respond to a pupil who discloses abuse through delivery of ‘Working
together to Safeguard Children’, and ‘What to do if you suspect a Child is being
Abused’ (2015);
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= Be aware that a pupil may not feel ready or know how to tell someone that they are
being abused, exploited or neglected, and/or may not recognise their experiences as
harmful.

= Refer any safeguarding or child protection concerns to the DSL or if necessary where
the child is at immediate risk to the police or children’s social care;

* Be aware of the Early Help process and understand their role within it including
identifying emerging problems for children who may benefit from an offer of Early Help,
liaising with the DSL in the first instance and supporting other agencies and
professionals in an early help assessment through information sharing. In some cases,
staff may act as the Lead Professional in Early Help Cases.

* Provide a safe environment in which children can learn.

= Regularly update their safeguarding training, including awareness of online safety and
their roles and responsibilities in relation to filtering and monitoring to reduce risk.

= Personally report any cases to the police where it appears that an act of FGM has been
carried out, also referred to as ‘known’ cases, as soon as possible.

6.7. — Safeguarding governor

=  Will undertake training appropriate to the role.

=  Will monitor the SCR along with central team staff to check for compliance.

= Will liaise with the Designated Safeguarding Lead and inform the governing body of any
pertinent information.

6.8 — Designated teacher

* The designated teacher has a responsibility for promoting the educational achievement
of LAC and previously LAC and for children who have left care through adoption,
special guardianship or child arrangement orders or who were adopted from state care
outside England and Wales.

7. Confidentiality

7.1. All staff will ensure that in line with DFE guidance on information sharing they will:
Contribute to inter-agency working as part of its statutory duty. This includes work with the
LA, SC, the police, health services and other services to protect the welfare of its pupils
through the early help process and by contributing to inter-agency plans to provide additional
support.

1.2. In recognition of this, staff members are aware that whilst GDPR places a duty on school
to process personal information fairly and lawfully, it is not a barrier to sharing information
where failure to do so would result in the pupils being place at the risk of harm. They will be
mindful that sharing early information is vital in ensuring that effective identification, assessment
and appropriate service allocation is in place for pupils. Staff members will ensure that fear of
sharing information does not stand in the way of their responsibility to promote the welfare
and safety of pupils. Information must be with the right people between and within agencies.

7.3. All staff must be aware that they cannot promise a child to keep secrets which might
compromise the child’s safety or wellbeing.
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7.4. However, we also recognise that all matters relating to child protection are personal to
children and families. Therefore, in this respect they are confidential and the Headteacher or
DSLs will only disclose information about a child to other members of staff on a need-to-know
basis.

1.5. We will always undertake to share our intention to refer a child to Social Care with
parents /carers unless to do so could put the child at greater risk of harm or impede a criminal
investigation. If in doubt, we will consult with other professionals, including use of the NPCC
when to call the police materials to determine the next step.

8. Child Protection Procedures

8.1. For the purposes of this policy, ‘“abuse” is defined as a form of maltreatment of a child
which involves inflicting harm or failing to act to prevent harm. Harm can include ill treatment
that is not physical as well as the impact of witnessing the ill treatment of others — this can be
particularly relevant, for example, in relation to the impact on children of all forms of domestic
abuse. Children may be abused in a family, institutional or community setting by those known
to them or by others, e.g. via the internet. Abuse can take place wholly online, or technology
may be used to facilitate offline abuse. Children may be abused by one or multiple adults or
other children.

8.2. Further information about the four categories of abuse; physical, emotional, sexual and
neglect, and indicators that a child may be being abused can be found in Appendices | and 2.

8.3. Any child in any family in any school could become a victim of abuse. Staff should always
maintain an attitude of “It could happen here”. All staff will be aware of the indicators of abuse
and neglect and understand that children can be at risk of harm inside and outside of the
school, inside and outside of home, and online. All staff will be aware that abuse, neglect and
other safeguarding issues are rarely standalone events that can be given a specific label, and
multiple issues often overlap one another; therefore, staff will be vigilant and always raise
concerns with the DSL. All staff, especially the DSL and deputy DSLs, will be aware that
safeguarding incidents and/or behaviours can be associated with factors outside the school
and/or can occur between children outside of these environments; this includes being aware
that pupils can at risk of abuse or exploitation in situations outside their families (extra-familial
harms). All staff will be aware of the appropriate action to take following a pupil being
identified as at potential risk of abuse and, in all cases, will speak to the DSL if they are unsure.

All staff will be aware that technology is a significant component in many safeguarding and
wellbeing issues, including online abuse, cyberbullying, and the sharing of indecent images

8.4. There are also a number of specific safeguarding concerns that we recognise our pupils
may experience;

= child missing from education (see para 21)

= child missing from home or care

= child criminal and child sexual exploitation (CSE) (see para |4) county lines criminal
activity

= contextual safeguarding
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= bullying including cyberbullying (see para 10)

= domestic abuse (see para |3)

= drugs

= fabricated or induced illness

= faith abuse

= female genital mutilation (FGM) (see para 15)

= forced marriage (see para 16)

= gangs and youth violence

= gender-based violence/violence against women and girls (VAWG)
* Homelessness

= mental health

= private fostering

= pupils with family members in prison

= pupils required to give evidence in court

= radicalisation (see para 12)

= youth produced sexual imagery (sexting) (see para 24)
= teenage relationship abuse (see para 24)

= trafficking

= child on child abuse (see para 24)

8.5. Staff are aware that behaviours linked to drug taking, alcohol abuse, truanting and sexting
put children in danger and that safeguarding issues can manifest themselves via child-on-child
abuse.

8.6. We also recognise that abuse, neglect and safeguarding issues are complex and are rarely
standalone events that can be covered by one definition or label. Staff are aware that in most
cases multiple issues will overlap one another.

8.7 If Staff are concerned about a child’s welfare

8.7.1. If staff notice any indicators of abuse/neglect, mental health issues or signs that a child may
be experiencing a safeguarding issue they should record these concerns and pass it to the DSL.
They may also discuss their concerns in person with the DSL, but the details of the concern
should be recorded in writing. Staff will be aware that pupils may not feel ready or know how
to tell someone that they are being abused, exploited or neglected, and/or they may not
recognise their experiences as harmful. Staff will be aware that this must not prevent them
from having professional curiosity and speaking to the DSL, or deputy DSL, if they have a
concern about a pupil.

8.7.2. There will be occasions when staff may suspect that a pupil may be at risk but have no
‘real’ evidence. The pupil’s behaviour may have changed, their artwork could be bizarre, they
may write stories or poetry that reveal confusion or distress, or physical or inconclusive signs
may have been noticed.
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8.7.3. It is recognised that the signs may be due to a variety of factors, for example, a parent
has moved out, a pet has died, a grandparent is very ill, or an accident has occurred. However,
they may also indicate a child is being abused or is in need of safeguarding.

8.7.4. In these circumstances staff will try to give the child the opportunity to talk. It is fine
for staff to ask the pupil if they are OK or if they can help in any way.

8.7.5. Staff should record these early concerns and alert the DSL.

8.7.6. Following an initial conversation with the pupil, if the member of staff remains
concerned, they should discuss their concerns with the DSL and put them in writing using the
agreed systems for the school.

8.7.7. If the pupil does reveal that they are being harmed, staff should follow the advice below
regarding a pupil making a disclosure.

8.8. If a pupil discloses to a member of staff

8.8.1. We recognise that it takes a lot of courage for a child to disclose they are being abused.
They may feel ashamed, guilty or scared, their abuser may have threatened that something will
happen if they tell, they may have lost all trust in adults or believe that what has happened is
their fault. Sometimes they may not be aware that what is happening is abuse.

8.8.2. A child who makes a disclosure may have to tell their story on a number of subsequent
occasions to the police and/or social workers. Therefore, it is vital that their first experience
of talking to a trusted adult is a positive one.

8.8.3. During their conversation with the pupil staff will;

= Listen to what the child has to say and allow them to speak freely,

= Remain calm and not overact or act shocked or disgusted — the pupil may stop talking
if they feel they are upsetting the listener,

= Reassure the child that it is not their fault and that they have done the right thing in
telling someone

= Not be afraid of silences — staff must remember how difficult it is for the pupil and
allow them time to talk,

= Take what the child is disclosing seriously,

= Ask open questions and avoid asking leading questions,

= Avoid jumping to conclusions, speculation or make accusations,

= Not automatically offer any physical touch as comfort. It may be anything but
comforting to a child who is being abused,

= Avoid admonishing the child for not disclosing sooner. Saying things such as ‘l do wish
you had told me about it when it started’ may be the staff member’s way of being
supportive but may be interpreted by the child to mean they have done something
wrong,

= Tell the child what will happen next.
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8.8.4. If a pupil talks to any member of staff about any risks to their safety or wellbeing the
staff member will let the child know that they will have to pass the information on — staff are
not allowed to keep secrets.

8.8.5. The member of staff should write up their conversation as soon as possible in the child’s
own words. Staff should make this a matter of priority. The record should be signed
electronically if needed and dated, the member of staff’'s name should be included, and it should
also detail where the disclosure was made and who else was present. The record should be
shared with the DSL.

8.9. Notifying Parents

8.9.1. The school will normally seek to discuss any concerns about a pupil with their parents.
This must be handled sensitively, and the DSL will contact the parent in the event of a concern,
suspicion or disclosure.

8.9.2. However, if the school believes that notifying parents could increase the risk to the
child or exacerbate the problem, advice will first be sought from children’s social care.

8.9.3. Where there are concerns about forced marriage or honour -based abuse parents
should not be informed a referral is being made as to do so may place the child at a significantly
increased risk.

8.10. Making a referral

8.10.1. Concerns about a child or a disclosure should be discussed with the DSL who will
help decide whether a referral to children’s social care, early help or other support is
appropriate , taking into account what is known about the wider context for this child in accordance
with Gloucestershire’s Safeguarding Partners Levels of Need document.

8.10.2. If a referral is needed, then the DSL should usually make it. However, anyone can
make a referral and if for any reason a staff member 